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3. dgndy (Vision)

“UIAINYIAYIVLBATNAIUITULITEAULAN”

(A World-Leading Research and Development University)

4. yWmune (Goals)

aa v = N

People : UsyviauumInedeiainuinuainse uagiinweddva danudeivymans
Fw1M13 M3398 Wawuaznsialdlduselevd n1susnig dunuims vimsdanis daunseuly
n3ieud nsdenlesfuuiuiainanazneuausse msasuuag

Ecological : izwﬁnmaqwﬁwmé’aLﬁyamumiﬁwi Wy w@suUsEansam vy
waziyuann WIinve sy TInedouas fundou

Spiritual : 30Ty IuvesNIINeIRedaNuduRguLaraN I ud UV NYEaneluLas

H1gUBN

5. Nusnawazulaule

Wusna (Mission)

NIV QY ANNTINERBUDULAY WA, 2558 ié’ﬁmuﬂiﬁwﬁwmé’mﬂuamuﬁﬂm%’juqqﬁ:ﬁ
IngUszasdlunsiansiny) M53de MIvSMTIvNIsuAdea uasnsusnsaufay Sausssy
nsfinen duady Ussgnduasiaunivnswasivdndugs vinnsaou 398 Wauuazdioven

wialulad TiusmamasmsuazInnTnuidey uaevsyingsfaUsuaginmsssy

6. ANNYULAZINUSITUDIANT

1 Aa

“ANUEU” WAY “IMUSITUDIANT VDIUNIINYIABVIULAY Ad SMART

a a

An meﬁasqmu (Social Devotion with Creation)
IAN15UUTELATIY (Management by Fact)
MOUALDIAINANTS (Achieving Customer Excellent)

FINAISNWRWIRdoN YentwansssuiAuia (Responsibility & Good governance)

= ™ > Z U

asramaluladuazuinnssy (Technology & Innovation focus)

“fin gfiALNaYuYN ANSUUTRYATTY ABUALDITIAIANTY TaunaeSnERwInday

Pounnansssuniuia adreassamaluladuazuinnssy”
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THE 5 SMART U CAN B

yvgdnowdnso dourrdeu SMART KKU asweurnadalaludosriu

@ S Social Devotion with Creation

M Management by Fact

A Achieving Customer Excellence
@ R Responsibility & Good Governance
@ T Technology & Innovation Focus

“Anflon” (Values) @ atdundnnisuaznginssuduidng defeninuninnisveg
wnInedeveuknuiazyrains idundnujimlunisvienu msujifdeussesunazdiay n1s

Wanmues Jeazviousariyuasulaedidmunelnduniufeiiuinusssufifissyasd (Culture)
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a o IS

Y Inenae Ardeniinmuaiavdivatuayuuastiinisdndulavesyrainimnay wavdaelv

v o a

peANIUTTANUsAARasIdeAla1e3Tnsivanzay lner1deuiinudonndasdavativayy
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gNSAANSNA ARV INGNEY

7. dussauznan (Core Competency)

CC1: ANUREIIYAIUNITIANTSANYIN "HaiunsufUiRanuaseluguyy’
CC2: MIYTUINITANUSWALAIITLINYAUMTITeNaiun1sasauinnssuuazaenen
aaAnulngantulde audideuaglusunsuide
CC3: NSYIUINITANUTHALANLTLITIYAIUNITUINMTIVINM SN sdiunsuiladeymves
=
APda
a

CC4: MIUINTFUAMNTEAUARL IR YNANU

U
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8. YNSANENINITUIUITUNINGN AUV ULAY
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Wieyagideiminaniuningrdenivun wazwansaulenleslunnudgnsmansnisusng

Y

A ¥ 1

(Strategic Map) Wneguunidu 3 w@wdn Ao sunisdaeunmrwnUszyay (People) AuN1s3nY

a a

szuuiiig (Ecological) wagsnunsanidadmigauanuduuninerdeveuuny (Spiritual) waz

v 1

1 ) aa aa vy ] 1 YU o 1% Y 1 1%
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MEY ARAIUANTUA

Y9999ANT AAMUNMIHALIYAAINTUAZAN IR oaluN1TYIIY kagliRnsTeus MItRusEUY

UINN509ANS

A World-Leading Research and Development University
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1. YSuUagun1sannsanen

(Education Transformation)

1. fimumdngnsgnszuiuvimifisjatiunsiGous (Learing paradigm)

- M3dnnsAnenaendismngisenyuite Reskil/Upskill/ Relearn/Unlearn
. mMsamangaslval (New Curriculum) A18ANUABINITVDIHIAY

- Ians@nwzukuulua (KKU Online Learning) Tag KKU Academy
anndudiefnuilfannsoaiimanuide wasuinnssuiiinunings
 WawindAnuliivnusiisnduluanissed 21 (21st Century skills)

- asgunnzaestinAnwiegiuluszuu (Good Health & Well-being)

co ~N O O B~ OWN

- duaSuliinAnviinyuues wasdannuaunsatunisidunadiedlan

(Global Perspective & Capability)

2. USudgunsyinauive

(Research Transformation)

1. uwiAnendeiinariseuuiminduthvedan Gobal and Frontier Research Universty)
2. U1 Research programs Tﬁmmsaa%wNaqm%’aﬁﬁNaﬂizmqwiaé’mu

3. @5195¥UUHNAY8INTITITY (Research Ecosystem) WiesassurAdenes
UANINYINIUASNALDNTU

4. @595 VUinAdmSUNTas I InnTsL (Innovation Ecosystem)

5. NTWIUNAUTENBUNTT NMSaU ¥383IMaImU (Startup/ Venture capital)

3. USUlaeunIsusuIsInnig
NINYINTYAAR (Human Resource

Management Transformation)

1. adeszuuUImsiansgiianuanansaiiiay (Talent management system)
2. aeAflendmsunisyatiuaiudisa (Fosteran AdievementOrented Culture)
3. @99ANURNITULAZNNTENTEAUTAANLAINITAVOIYARINT

4. @395PUVUIMIINNTUARINSNEANE /MG (Agile HR systems)

4. ANSUSNTIVINISENDEASS

Uselevilvdany (Societal contributions)

1. Wimsdnnsiudandonegiedsdu

(Sustainable Environmental conservation and protection)

2. timeArnsiileairsgnenduiassgiaundnuseiasugioaisassd
(Creative economy)

3. avuayuiaztasuasnanuduuddiiugususazdany (Community Support)
a. pywsndloiflomiannegadiduvesmuvuuazdsny

(Sustainable Development Goals: SDGs)

5. USUagunN1susmsInnIsednng

(Management Transformation)

1. asguuuSmsdanisuualusl (Reimagine work process) Tl
High performing organization
2. UTMIAUNSWERETUTZAVE A WINDANLDIBIY

(Efficiently asset management)
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6. as1auinedulmdunuiyinau

(Best place to work)

1. fiefoslondoudmiunisianlunndiu (Well equipped)

2. a¥vanmindenifiguounddy wazaruasafedmiunisia
(Good occupational health and safety)

3, fiflousiuauia uasiliaeriglunsiauislusaruenuminende

(Consultations and Networkings)

7. aSreummivendelnlunuie

(Great Place to Live)

1. Wawnlasasneinugudiled (Green University)
2. afreguvissnlianduluumine ds (Aesthetic Environment)

3. @31adlaanInedusaasuy (KKU Smart City)

a o

8. Ysuwdsuesdnslinididenidvia

(Digital Transformation)

1. WwuyeainsuaslassasugIusufIviare s Inendelviieun ey
AansiUasuulas
2. @395 UUinAoNTaTIInNTSUAIva

v a o

3. WAILISEUUNSYINUmewaluladfIanuaiuwazUasnie

9. miﬁﬂwﬁwmé’aﬁmmLﬂummma

(Internationalization)

1. aduayuuavaaasy Global leamers, Global alumni, Global staff
wagaussausana (Global Competencies)

2. advayuwarduasuAIaYIRuAINsTAUlaNka STUUTLIA swsenumiiefy
AruTilaszaulan (Global Quality Network & Ecosystem)

3. a¥uarusudiofulsameluaygfininguiiilug (GMS) tiesesiudanull
(New Isan)

4. anfuayunagndiion1sindusiu World University Ranking ﬁqnsﬁu

5. a¥arunuumnnaved ue1ss yaans Tndnw uaranwLIndon
(International environment) wagdadunsiuiTeIdosvesuviingdoveunnu

Tusgaulan (visibility on global stage)

10. NMSUSUISANUABNFITUIAUIATIALAY

n15%17dsAL (Beyond Good Govemance)

v o

1. doviusudesiuuazusudsunmmasalagnmsysannmsaumstesiuumuls
wazwAladayynisnasasuiv

2. msfoansnndnuel wazanuidetioveaminedoungidlddnudouazyuvy
(Promote Trustworthiness from community and Role model)

¥
S o o

3. ARUAUDILALYUNEIAN (Social Advocacy)

11, 1@suas 19U aiNa NI AR

(Collaboration & Coordination for

Development)

1. 1Asen1saun ﬂimg'ﬁr;humiﬂiz duarudes (Intelligent Risk Projects (Flagship Projects)

2. lasansAusnilevesvaneniiesu (Creative Coordinating Projects)
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AN INTUTMININGINTYARALNBTDITUYNEAANTUDINNTING Y fatl

1. Adevimidrunineinsuana (HR Vision)

[

“Wuniiguiiinisuims Wauuavadnanimwindeuiiatuayunineinsyaaadnisdu

LAInendetusyeulan”

o

ANeSUNeIFeN AL

ANSUSHITUAZNNT

WamMSwensyAna

- ypansiianssausge wazdisnsidsiinfousensiuindounuidouasiaun
sudeiusia 1Wmneveawmine ds lnsfnadwsiBassdndilazsioun
Inuseulududsduvewmivendy

- MIYsUINsTUUMsUssiunansuf oA uilusefuamineds ey
WAZUAAINS

- Hudunuuiiinalnita¥rsmnusiniien (Equality) mnuasenia (Equity) wae/
vi3eAULANGNsTvLNzaN (Appropriate Difference) Tunsatfuayuliyaains
nnngulaasenaAilinuemaz I INeNdy

= v Aaa o [ a L3 L3
- Insdansnszuauns waswmaluladfdnad msuldlunisimsieit aanisal

WonsMHukazandulanunineInsyana

ANSES19EN NLINA DY
Nauayy

NINYINTYAAR

- Huainendetuihddauideudaruannsnesndriiuenunniian @
nsflanmuwindeslunsduaiutaratuayunsneinsyana wazdisvuuinaile
Amnuheguazlasndty dwasonufianelanazanuyniuyaaing

- ahatausssuiiduauuaratuayuailonesdng wagn1suTmsnisasunlag

Tinfousossuuleutsnasian1aNIsuIMIsINNTNALNS YounINeIdy

) a (v
nsdunnIenag

Jurszaulan

- Wunmangdetuindszuunisuinisdanisninensiifienansduasinive
sudsyAaININNANIANNaINNT0Ee wariin1sdndudueglutuwuIniives
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